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Employment is guaranteed… but not available

Today’s employment market faces an imbalance in supply and demand of the workers. For the 518,700 unemployed in Ukraine, there are about 2.2 million vacancies, according to the Employment Service. The reason for this gap is that most of the unemployed are not capable of doing the job that is offered. Therefore, they need to be trained before being employed. There are lots of success stories in this field, however the clamoring of our authorities in this field turns out to be myths and lies that naïve people are fed. This was exactly the case with college and university graduates that are guaranteed a first job with the help of a state subsidy for their employer. 

In 2004, the Ukrainian parliament ratified the law “On supplying youth with higher or professional-technical degrees with a job through subsidies to the employer.” For two years, this law has been undergoing modifications to harmonize it with existing legislation. However, when all the preparatory work has been done, the law was suddenly stuck in limbo – because of a lack of funding given the state budget deficit. Neither in 2006, nor in 2007 was the law enacted. 

Finally, with the arrival of the new prime minister, the ice seems to have melted – in the state budget the financing was located, and the Cabinet of Ministers ratified Resolution #223 from March 19, 2008, “Some matters of providing subsidies to employers who will supply youth with their first job.” The government approved a list of professions and majors for which the employer can receive the state subsidy, having provided a graduate with their first job: the document also determines the way of transferring state budget money to such employers in the current year to the Compulsory State Social Insurance from Unemployment in Ukraine Fund. The order of the Ministry of Labor and Social Policy of Ukraine #82 from February 25, 2008 approved the timeline and execution of the subsidies to employers that hire a young graduate with higher or professional-technical degrees for their first job, came into effect as of April 4, 2008, when it was published in the “Official newsletter of Ukraine.” 

Therefore, young people under 35 years old, who graduated from higher and professional-technical educational institutions with one of the listed majors (there are a total of 10) could have requested the Employment Service, within two months of graduation and would receive their first job while their employer would have gotten the state subsidy. 

After Resolution #223 was passed, Lyudmila Denysova, Minister of Labor and Social Policy of Ukraine, at one of her open meetings, shared with excitement, that this became possible thanks to cooperation between her Ministry and the Ministry of Education and Science of Ukraine, as well as the Employment Service. According to her, implementation of the law creates maximally favorable conditions for the education and employment of youth, for their training and for their competitiveness on the Ukrainian labor market. 

Unemployed youth in Sumy region calls for attention

There is no doubt that this project is very necessary, because there is a problem: employers want qualified professionals with work experience, while the youth need a place of employment to get this experience, in order to move on in their career. In Sumy region, one of the main problems is employing young professionals. 

It was characterized as a crucial matter by Oleksandr Tsupro, Deputy Head of the Regional Administration. At a joint meeting with the Regional Committee of Employment, he provided examples that in the last year, only 715 graduates of higher teaching educational institutions received employment offers, including 109 graduates that already had agreements in place with employers prior to entering the university. Lots of graduates had serious problems finding a job according to their major. 

“Thus the problem of unemployed youth requires careful attention,” says the deputy governor of Sumy region. 

At his initiative, a special working group that including representatives of the local employment service and college administration was created. This group was to be responsible for the development of the concept of how to balance the local employment market. The law on the first job for graduates of higher and professional-technical institutions and employer subsidies would only help and enhance the solution of the problem with unemployed youth. The promised financing gave lots of reassurance. Irina Movchan, Head of the Organizational Department and Services for Employers in the Sumy Regional Employment Service, was very excited about the funding allocated to Sumy to implement the project – 1.3 million hryvnyas. 

“The mechanism of providing college and university graduates with help in searching for jobs is reliable and optimistic,” says Irina Movchan. “The agreement for employment, in this case, will be signed with the employer for two years, when full employment salary during the first year will be compensated for from the state budget of Ukraine. The compensation is done in an amount that is not bigger than the average monthly pay in the particular economic sphere’s average in the country. The two year term of the agreement is enough for the graduate to acquire practical experience on top of their theoretical knowledge and become a young professional. 

The closer to graduate, the less optimism for employment

The further it is from the authorities, and the closer it is to the regular graduate of the higher or professional-technical educational institution, the less optimism is left from the government’s innovations. 

Trostyanets district of Sumy region. Sixty-five thousand hryvnyas were allocated to implement the first employment program in 2008 in this district. There is a professional college in the region, which gave diplomas to 72 young specialists. Forty-one of them had majors on the list in the law that provides subsidies to employers. These majors include: bricklaying, tiling, electric and gas welding. While talking to the graduates, we found out that none of them were aware of this program and about the subsidy to employers. 

“I graduated from college with a carpentry major,” says Serhiy Marviyenko, a resident of Trostyanets. “For many of my classmates from college, the idea of this program for the first job, which I just learned only now from you, would have been a great help with employment. However, now it is too late for them to use it. We all have to have job offers before we receive our diplomas in college. Even though everybody understands that it is all fabricated. 

It was hard to understand what this graduate meant exactly. However, communication with other graduates and their parents made it clear. By the way, they all asked to be anonymous – were afraid that after publication, they would have problems receiving documents or recommendations from their colleges. Even without names, we learned a lot from them. 

“For two years, I studied as a gas welder. I do not have a job offer yet. However, at the graduation party, we received only half of our documents. In order to receive the rest, the transcript with grades, I have to show a job offer to our college chancellery.” 

“We get ten days after we graduate from college to receive a job offer. Graduates themselves, as well as their parents, run around the entire city with bribes, asking businesses to employ them for at least a week or a month, or just to put a stamp on the document, or issue a job offer.”

“Nobody can talk about registering as unemployed with the Employment Service. All graduates are required to receive job offers because, as the college says, we were studying to receive a job, not to be registered as unemployed.”
A mother of one graduate shared the following:

“In the beginning of the year, before my child started his internship, the college’s administration held a meeting with parents of the future graduates. We were warned that half a year before their graduation that we need to find them a job. They demanded that we employ them ourselves and provide supporting documentation with stamps and signatures. Only under such conditions would our children receive their documents for graduation. 

“Our graduates do not have the right to free employment”

In the professional college, nobody even tries to cover this situation up. Not only that, but they positively comment about the state’s decision to provide the first job to graduates. 

“We would gladly send all of our graduates that do not have job offers for employment to the regional employment service to be provided with a guaranteed first job subsided by the state,” said Deputy Director of Educational Curriculum at the Professional College Mykhaylo Vilenskyy. “However, we do not even have a right to teach a student if there is no guarantee of employment upon graduation. What this means is that our graduates do not have the right to ‘free’ employment after they get their diploma because their education is paid for by the state.” 

The logic is clear – the state cannot fund education for students who would be unemployed upon graduation. But, this does not match up with reality. This situation forces a graduate to waste their time to manufacture a fabricated job offer; on the other hand, the graduate loses their chance to receive a guaranteed job for at least two years because this fabricated job automatically excludes them from the state program takes up the first entry in their labor book. 

“We were forced to only accept students with state scholarships that have an agreement in place about a job offer prior to entering the university,” said Director of the Professional College Vasyl Moyseyenko. “If the student does not have one, college staff is responsible for finding them one. Since our college is completely funded by the state, we need to know who the future employers of our trainees are.” 

The teachers shared that there is an unofficial order from the educational oversight institutions not to give out Form #3, which allows employment of personal choice, except in rare circumstances.  It can be given, for example, to pregnant students, because the Control-Monitoring Department checks everything and would otherwise point to it as improper use of state money. 

The strict conditions described by college staff actually have documented support. In a letter from the Department of Professional-Technical Education of the Ministry of Education and Science from May 16, 2008 #3.1/9-553 to the heads of the regional and city educational board, providing the first job on a state subsidy to graduates was entirely impossible. This letter was signed by the director of the department T.M. Desyatov and it says, “…we call your attention so that the situation of not employing graduates of professional-technical institutions that are studying on preliminary agreements with employers or on state funding cannot happen.” In the very same letter, the head of the department did give the chance for the first job at the expense of subsidy to employers provided by the state budget. However, it referred only to graduates who are exceeding the number of state scholarships or to those former unemployed people that were sent for professional education through the Employment Service. 

The employment service in the regions is breaking its back trying to find employers to give subsidies to

We tried to figure out how many graduates there are in the district? In the college, the answer was – none. And how many in all of Sumy region? In the regional education office, we got the answer – 34. So Sumy has received over one million hryvnyas for the project to create the first job for graduates of professional colleges and universities, but there are not many to employ. 

Our region has acquired 65 thousand hrvynyas. The money is being spent now. 

“As of today, the district employment service has given the first job according to the program to one graduate,” said of Trostyanets Employment Center Serhiy Derkach. “This week our committee will be considering and will probably approve three more applications.”

If to the four mentioned above, we add six more graduates who applied to the employment center and received jobs with its help, then we can get a pretty good number to start. However, this situation is not observed everywhere. According to the department of statistics monitoring and forecasts of the Sumy Employment Center, people can get jobs only in limited professional spheres. Secondly, there are very few students with such majors and studied without state scholarships. In all of Sumy region, there are only 34 people, five of which had no idea about this state project and found employment themselves. 

It turns out that the situation is critical in Krolevets, Lypova Dolyna, Nedryhaylove, S.Buda, Yampol and Hlukhiv – the regions do have such graduates, but… we have described enough above. 

The situation is paradoxical and should be resolved on legislative level
According to professionals in the field, in order to change the situation, the mechanism of providing jobs to the graduates of higher and professional-technical education institutions with subsidies to the employer needs to be modified on a legislative level to make it more accessible. The help of the parliament is necessary as well. 

“It is true, there is a contradiction in our legislation,” says Head of the Committee of Education and Science of the Verkhovna Rada of Ukraine Volodymyr Polokhalo. “The law states that all graduates of colleges must get their first job – they get trained and employed. The subsidy for employers provided by another law covers the unemployed group. So now we need to make the graduates of universities and colleges falsely unemployed so that they qualify for that law. However, this is very unreasonable in terms of economic and legislative laws. The situation turned out to be paradoxical. This collision needs to be resolved on the legislative level because as soon as the educational establishments get audited by the Control-Monitoring Department and it is discovered that their graduates are unemployed, they will find and punish for inappropriate use of state funds. The heads of these colleges would be held responsible.”

So the situation requires solution. According to V.Polokhalo, in order to resolve the situation, corrections should be added to current legislation where two ministries of Labor and Education would synchronize their positions. Then the legislative project could be taken to the Verkhovna Rada through the first and second reading, and later could be ratified as a whole. The process is already in progress – our legislators and the executive branch is already working on these matters, but very slowly. 
There are other opinions – why subside companies at all? They have their own business, interests, and the state, which has so many problems besides that, would support those businesses with tax money. Businesses are able to care for their own development. And the subsidy from the state treasury does not even help an individual directly, but only the business. But this is a separate story for a future journalistic investigation. 

An internship is not work? 

Or why teach a professional baker how to bake pastries?

Almost every third person that goes to the employment centers used to bear the proud Soviet title of “worker.” Every fourth was a state employee. However, every seventh does not have any skills at all. So all of them need to be trained or reeducated. 

Lyudmyla Denysova, Minister of Labor and Social Policy of Ukraine, in one of her briefings on employment last year said, “We have a goal of reaching the average European standard of providing professional education and training to the unemployed until 2010. We plan to enroll 20% of the unemployed in the program.” 

At the state unemployment service, they are sure that this goal is very reasonable. Its director, who is also the head of the executive board of the Compulsory State Social Insurance of Ukraine in case of Unemployment Fund, Volodymyr Halytskyy, who reported about the current results at the beginning of this year, “In 2007, 229 ths people in Ukraine received professional education recommended by the Employment Service.” According to his prognosis, about three million people more will need this service. 

“Our main goal is not to lose these people, but to train them and give them necessary qualifications that would guarantee them a good job and decent salary,” says V.Halytskyy. 

“The tops” set the goals – “the bottoms” execute them. Therefore, the local employment centers received new priorities that include involving more unemployed people into individual curriculum and programs requested by employers for specific jobs and training at the workplace. Employers became interested in this. They calculated and figured out that they would not lose much from it if people did training or an internship in their office or warehouse. Those could be good future employees. The conditions for cooperation are clear: the employment center sends a person for training, while the employer creates conditions for their acquisition of knowledge, and getting practical skills on the job the intern wants to acquire. This is exactly how it is written in regulations about the provision of professional training and reeducation by the Compulsory State Social Insurance from Unemployment in Ukraine Fund in case of unemployment (the order of the Ministries of Education and Labor from February 13, 2001 #53/59). “The internships are practiced more by private businesses,” said Deputy Director, also head of the Social Services Department in Trostyanets Employment Center Lyudmyla Kozhushko. “A person is listed unemployed in the Unemployment Center, gets full unemployment payments and does their internship. So basically a person gets a new education but in a real working environment. Moreover, while the person is interning the business does not have to pay taxes on them. Lyudmyla Vasylyvna also specified that during an internship, a person comes to the training site as a student, from 9:00 a.m. to 3:00 p.m. and spends all their time with their supervisor that is watching them and will later make a decision on employment. 

“This is a regular acquaintance,” she added.

Apparently she meant an acquaintance within the job and work conditions. The chief specialist of jobs and internships in the regional employment center, Lyudmyla Senchyshchyeva also added that the internship is conducted on an agreement basis with the term of two weeks to three months depending on the complexity of the job and personal work plan that includes specifics of the industry and use of technology. 

The formula for cooperation is clear, it is not too complicated by reporting procedures, and in 2007 in Trostyanets region, 31 private businessmen did that. Fifty-two people interned with them. Mainly they were sales people in stores, cooks and barmen in restaurants, and barbers. 

However, 2008 pleasantly surprised us with even better results. In the first half of the year, 54 people, which are more than all of last year, did an internship at a workplace. Moreover, 20 of them were at the private enterprise “Tabiti”, which produces pastries. It was a good reason for a journalist who finally found one productive example of when state money was being used for business development and production versus selling goods, which is a much more common case. 

However, when I learned the address of the private enterprise, I got doubts about something being wrong in the back of my head, since this is the address of the active and most powerful regional bread enterprise, “Zaliznychnyk”. So two competing companies break bread in one place in the same ovens? 

As it turned out, there really are two companies, but you cannot call them competitors, since they have one and the same director. It is regional parliament member Vasyl Havrylovych Sotnikov. He became the head of the open joint stock company “Zaliznychnyk” bread enterprise, of which 48% of shares still belong to the state. He had been in this position until May 2008, and then was elected head of the executive board. In parallel to his new position, V.H. Sotnikov is head of the private company “Tabiti”. The registration date of his private company is February 8, 2008 (certificate of state registration of the private enterprise AOO #522510 from February 8, 2008).  This document states that Vasyl Havrylovych Sotnikov is the sole founder of the private company “Tabiti”, which was founded with the very modest statutory fund of zero hryvnyas. Both bread company “Zaliznychnyk” and “Tabiti” have making baked goods and pastries as their leading production activities. 

It is not clear from the sign how these two companies compete with one another on the market. The solution of this rebus appeared two weeks after “Tabiti’s” registration when V.Sotnikov delegated management of the private company to his son-in-law, Andriy Hamanyuk. Therefore, on March 2, 2008 the open joint stock company “Khlibzavod” rented out almost all of “Tabiti’s” baking equipment and as of March 3, 2008 the brand name “Zaliznychnyk” was changed to “Tabiti”. To sum up, it means that the head of the state enterprise gave to his own private business most of the baking equipment and almost all production. 

Was there an economic reason for this? V.H.Sotnikov thinks so. Among his arguments, he says that the financial situation of the plant made it very hard for it to exist. If the production facilities were not switched to the private company, the plant would have had to stop. At the executive board meeting, the question was raised of closing the plant or renting the production facilities out. The main investor did not mind the second variant, says the head of the executive board of the plant.

“It was a request by the State Property Fund of Ukraine. The head of the supervisory board in Kyiv made this request: do not let the plant be looted. Therefore, I was forced to open a private enterprise and found it in order to ensure that the equipment was not robbed. As of right now, we preserved not only the territory, but also all of the equipment. We saved the plant. It still exists.”

Sotnikov’s son-in-law A.Hamanyuk who is the director of the private enterprise even enhanced the above arguments.

“In the private enterprise, there is less administrative work, and we do not pay business taxes,” he said. “The plant will live on our rent money.” 

It was planned that in this way, two legal entities could live very well. But promises are one thing, while the reality is a totally different thing. Plant workers realized that as soon as they learned about the rent the private company pays to the plant. 

“About 90% of all the plant’s territory and production equipment was given to “Tabiti” while they pay only 18.7 ths hryvnyas per month, of which rent is 12.5 ths hryvnyas and 6.2 ths is for the rent of two ovens, two furnaces, and lots of other equipment. Just one night costs 60 ths, which nowadays you cannot buy even for 1,000,” sadly commented Lyubov Korobkina, the chief accountant of open joint stock company Zaliznychyk. She thinks that the rent should be much higher and its amount should be determined by experts, not by the director, who has high interest in lowering the rent. They only production department left, confectionary, almost does not bring in revenue since the biggest orders do not come to us since they now “land” in “Tabiti”. Therefore, in a month, the plant has generated income of no more than 20 ths. This is not even enough to pay salaries, not talking about its existing debt. 

The employees realized that their chances of paying the debt are really vague; as of June, the back salary owed was 55 ths hryvnyas. The debt has not lowered since acquisition by the private company, and is still growing. In order to get at least part of what they earn, employees started massively filing lawsuits in court. There are examples of people being owned back salary even after they are fired. For example, accountant-cashier Olena Dyachenko, who left the plant in April, has still not received 2,562 hryvnyas in salary. And the plant owes 1,734 hryvnyas to Hanna Bondarenko. And there are many more. 

According to the chief accountant of the plant, “Tabiti” promised to pay for the gas, electricity, and water for both legal entities – for the private company and the plant. However, in March and April, all expenses fell on the open joint stock company so the production was done by “Tabiti”, but all of the utilities were paid from the plant’s account. Thus, in two months, the debt of the plant increased by 25.2 ths hrvynas. Starting from June of this year, the gas and electricity will be paid by “Tabiti” only in the amount they use.  

It turns out that instead of healthy improvements, the plant is dying. Most people who know the situation all agree that under the cover of noble intentions, there is the process that people would call “grab-what-you-can-get privatization”. They say that sooner or later the plant, having such high debt and no production, will close and will free the market space for the private enterprise, which will probably buy out all of the plant’s property for nothing and will just continue working. 

People doubt Sotnikov’s promise of financial support to the plant. Vasyl Havrylovych looks much more optimistically on the situation. 

“If as of April 1, we had 108 ths hryvnyas that needed to be paid in back salary, now there is only 39.5 ths hryvnyas left,” he said.

On the contrary, there are other statistics. According to the Trostyanets district department of labor and social protection of the population, as of September 1, 2008 the amount of back salary owed at open joint stock company Zaliznychnyk was 53.4 ths hryvnyas. According to information from the state executive service of Trostynets judicial department, from January 1 to September 8, 2008, 93 cases were opened, for a total sum of 266,326 hryvnyas from the open joint stock company Zaliznychnyk that it owes to the state, legal entities and private persons. During this time, only 19 cases were processed, for a total of 101, 435 hryvnyas; 74 cases are left for a total value of 164,891 hryvnyas. 

Who is suffering the most? Of course, the regular employees, even though there are less and less of them at the plant. In July 2007, the total amount of employees was 122. At the time the private enterprise “Tabiti” was created (February 2008), only 80 workers were still working there. Now there are only 20 left. People are so scared of losing their job that they are ready to agree to any conditions to keep their income. Those who knew how to bake bread – tasty and high quality, which Zaliznychnyk was always famous for – had the highest chances of keeping their job. But for this, they had to switch to “Tabiti”. 

This is the point where we come back to the topic of internships for the unemployed that is conducted at workplaces which the Ministry of Labor and Social Policy of Ukraine, as well as the director of the state Employment Service, with the regional employment centers talked about so elaborately. As it turned out, the director of the private company, Andriy Hamanyuk, whose wife by the way, works at the Trostyanets employment center knew about this very well. So we can conclude that everybody knew quite well what people would need and what to offer them when they were at the crossroads of their future job choice. 

“Eleven people were transferred from the plant to the private company “Tabiti”: foremen, oven operators, janitors and assistants. Nineteen people, who are making bread, went to the employment center,” shared the director of the private enterprise A.Hamanyuk. 

A question comes up: why were janitors transferred, but not those that make bread? Since the production of bread cannot stop for even one day, and there are not that many good bakers around to fire them, because they would be hard to replace. 

However, nobody needed to look for new workers. As it turned out later, these same people became candidates for interns. And of course not all of them were fired at the same time. There was a certain timeline in their dismissals: some had to leave on March 3, 2008, others on March 12, 2008 and more on March 27, 2008, and so forth. Why? We can assume that it was done for the following reason: while the first group was processing their documents at the unemployment center, the others continued to bake bread, so a symbolic “assembly line” of interns was created that allowed for the production not to be stopped. While one group was fired, a group of interns came in their place, another group was fired – one more group of interns came back… It continued like this until all of them came back as interns.  

“At the beginning, when we started baking “Tabiti” bread, a shift would have only one foreman, oven operator, and all the rest would be interns,” said one of the former director-deputies of the Zaliznychnyk plant. “The interns were the ones that baked all of the bread.”

Another worker of the plant, who for his own safety asked not to reveal his name, added another version to the story. The plant gave away most of its production and property to the private enterprise. Usually it is done between members of the family or close people. Having such a formal reason – reorganization of production – plant officials fired most of the employees involved in production, but most likely gave them all a spoken guarantee to employ them when the private enterprise rents out the equipment. The employees left and registered at the unemployment center. In a week or two, these people come back to the same warehouse – to their old workplace and continue to bake bread and pastries, but already under the referral of the employment center. Everything remains pretty much the same for them. Only the employer changed. For three months, these people get internships as students and then get hired as qualified specialists. 

The employer wins a lot, since at the expense of the employment service, they get interns (better to say workers) who are qualified, experienced employees, and they don’t have to pay them a salary for three months since the employment center pays them unemployment support (unless the employer is kind enough to pay extra under the table, to match minimum wage). Moreover, the employer does not have to pay taxes on their salary. That is it. Is this fair? 

“For us, most important is that we trained, employed people, and did not allow for any legal violations,” says the director of Trostyanets employment center Serhiy Derkach.

“And what is the logic behind teaching a highly qualified professional baker how to bake bread in their own former workplace for the maximum legally allowed time?” we asked him. 

“There is no logic. However, it is not prohibited. Our present legislation not only does not prohibit this, but also encourages it,” says S.Derkach. 

He later gave one more example of how an employer in the agricultural sphere, who very well knew all of the particulars of unemployment services and used it for the benefit of his business. In winter, he fired people from his agricultural company who came to our center. A short time later, the same businessman sent a letter to our center requesting to send him his formal workers, who were unemployed at the time, for field work. Everybody gained from this: people got official social payments at the expense of the unemployment center, the employer got a free workforce and the employment center meets all of the goals in its activities.  

However, there is one more peculiarity that needs to be pointed out. This scheme leaves the interest of the state out. And the state is the one that loses in taxes that should have been paid by the employers.

Even from a moral-ethical point of view, such a situation is not logical when highly qualified bakers, operators of dough-mixing machines, and confectioners become interns. Even if it is only for three months. Some of them have already been foremen, and now they are back to being students. For example, Lyudmyla Vasylivna Dotsenko, who interned as a dough-maker, has worked at the plant since 1993 as a foreman and has been a dough-maker and packer. She, in fact, had her own interns. 

M.H.Plishyva has 12 years of experience in bread production. Before this internship, she has done various jobs. She was a dough-maker, confectioner, and baker. She did an internship as a dough-maker, even though, being a student in the baking process was very offending to her. 

Most of the interns have the same story. Iryna Bondarenko has also been at the bread plant for over 12 years. And she had to be an intern. A.M.Luchaninova worked in the baking business since 2003, S.S.Komyshanska and H.I.Yastryebova since 2004, V.V.Yakovlyeva, H.P.Shenknekht and T.M.Smorodko since 2005. And now they are all interns. 

“I think that an internship is when a person wants a job that they know little about, and they have lots of experience and skills to acquire. Therefore, they need to be taught lots of theory and get practice. Technology must be acquired as well. At “Tabiti” professionals, who have worked for 5-10 and even more than 15 years in the bread baking business are going through internships. So what kind of internship is that?” commented the frustratedly chief accountant of Zaliznychnyk, Lyubov Korobkina. 

We inquired about the internship programs. It turned out that professionals think the program includes many questions that are not necessary for the job. Here is, for example, the internship program for H.P.Shenknekht, who interned as a dough-making machine operator. Her internship program includes 120 hours of theory, which is more than two weeks. More than a week she gets to learn about her job responsibilities. Still in February 2008, this person was successfully working, in her same position, and probably knows her responsibilities as well as recipes and types of breads and buns. But still she has to intern. 

Really, all of this looks not very nice. The director of “Tabiti” does not deny the fact that many of his interns are not new to the bread-making business. 

“Yes, they worked in the business before, but I, as a director, had to do this to see how they work, and think that they needed to intern a little,” said Andriy Hamanyuk on the situation. 

What could the director of “Tabiti” A.Hamanyuk see, if he himself has very little experience in the bread-making business? Moreover, he could learn about each employee from his father-in-law, V.H.Sotnikov, who was the boss of those workers before “Tabiti”.

There were some complications in the processing of internship documents as well. 

“In March, when they started firing people from the bread plant at mutual consent, the letter referred them to the employment center,” shared one of the former Zaliznychnyk workers. There was talk that the same people would come back to work at the private company “Tabiti” already a couple of days later. However, later they said that this could not be done. Different consultations took place at the employment center on how to resolve the questionable situation. Therefore, warehouse workers were transferred to the private company as operators of the dough-making machines, with the responsibilities of warehouse workers. Later all interns also got into dough-making workplaces, etc. 

The story of bread-baking internships for bread-baking places is coming to the end. All 20 people have successfully completed their internships. However, the matter of appropriate use of state money is still open. Both from the point of view of the interns, as well as people observing it from outside. Or maybe this is part of that flexibility component of the professional training and acquisition of majors necessary for the market. It all sounds very nice, but in reality it is a lot of fabrication. 
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